MEERAR=F+4 52

EERERRE AL BHD A

L
LEES | 418 K] | 1525 % 2
AL | 12 Rpw| | ER| O, e T <
: ‘ ‘ =20 I g | AR e s Lo
Ak d i FB e poy| (BF |2 fip #i(}gj (APt P 33
2y | Eig R - - 3 - B %))
#)
i7 ¥ 5 Public Administration 6| > | - A
¥z; -5 Political Science 6 > | - A
SRERR 102 5 &
Riti 9E 6202
BT 22 (- ) A#R L -RERECFEY R
g - - 107 L SR
, 1 o ‘ 4 > - | 7T % A EWZJ, ii_r'. f‘l
) Quantitative Research Methods I : By (- ) A#
;\F; ., Basic Statistical Analysis KA
i \' - 9 62125108 i
i I% ér—ﬁ&J#FE"¢»f'Z
# A PEFY R 107 i it ol — & &
7% I 4 e A NEL D Es
Research Methods for Social Science FE AR
R S R @6§;mn§ﬁ§ﬁ
41 > | = R
The ROC’s Constitution and Government
2 2 ¥ i Public Policy 4 > | = A
7 Fx;2 Administrative Laws 6 > | = A
/J\—‘::‘J. 34
P
A_,— v l‘\lj/ﬁ sep ;=%-' ”. >3
pIE iz 2R )| 2ERR Y vy E % (=R
N N . < %A’\ 2 22 g i"% F’B? (S . SR s N
£ g o0 24 (eSS TN T i i
|| E1g TRl A Es - R F])
+)
ROFsTE e gk
A g e #0107 AR 9F 6
Public Management B Al e
N 10873 B 5 8iF S5 i o
’i 1% | #Fe i Comparative Govemment 4 | » | = A |hixkeiz 28268
B 7 s 102 BE R 9
w | #|FEFSLER Al x| = A [EORB-2FELE
,'% - [History of Westem Political Thought - A
: A v ,
ol 10833 f 5 83F 5% i3 o
Clasad FRER 108 33 55 5 8 i 5 &
Human Resource Management in 4 | > | = A |BeREAEFF
the Public Sector 1098 # 4= & -
P4 7% {7 ¥z Public Finance Administration | 4 > | = A |108AF L 8ESw o




P RIS L e N A 1084 & % 8iE S i3
History of Chinese Political Thought {+ -
¥ * ¥ /it Local Govenment 41 2| A 108 K5 BES Lo
ik 25E68
o102 BERE: 9
7 ¥z 14 32 Bthics for Public Service 4| 2|2 A Eorip  2FE4E
Ao 108 AK S 8 S
iy oo
et 32
i3 7]\/, 2 ]“"-Jz R BRI PR ig AR 54 B ¥Ry ﬂ\,:‘ig‘?;f{?iﬁﬂ””’"i’@aii
ﬁ f %\3/’7\’ 70%91%3’* 73\ %‘f]“' ’]‘X’“ﬂx‘fﬁigﬂj&,ﬁﬁb’%g’;g%%i%xqo
}3,4 * ) %‘n Pr~§ FH AR LruZ PRy B ISR o B R F R TR 0 3
5128 45 5 Qo
XAZFESALI0E1L 2 10p 2 111 &5 4 pffed B grhmdimnk o
ipEl g3

i

11 #&5% 4p



M FERR: A, F2E FrFrci S e3P £

AL
AR iy £ wpw| | K £ | Badh Lz S~
i PR oA gar| BF BV | (RS BT
|| E TR AL | Ea - %)

#)

o |5 Public Adminisraion 6| > | - A

| 2
2 ¥Fx & Political Science 6 | > | - A

¥ S ENR S 6 S 102 5 R
ES 4 | = | = A |548n
; The ROC’s Constitution and Govemment

7

2 ¥ 5o & Public Policy 4| > | = A
7 ¥ Administrative Laws 6 | > | = A
,J‘gJ. 26
P
2| iy K] | 122k g 3

RIE "2 R J ZR| L ey B2 l# \13--

N N . < %Ay\ 2 2 9 i“}/ F;!‘Fe E § N [N N s N 5
| g 0 L4 rolE av| ) g 0
|| ER RT3 N - )

#)

4 hikeiz 25& 65

T v 1 5 - Comparative Government 4| » | = A |# 102 F & Rk 9E

L 613 2EEALAE L

Fl oL |axdFaEn 108 3 AX 5 83 5% i3 o
ES llgg Human Resource Management in 4 | > | = A |Rt* EA5c p 10958

#%2 | = |the Public Sector ERA=L %o

;ﬁ P4 7% 7 #c Public Finance Administraion | 4 | 2 | = A
& | {7 ¥ i%& 72 Bthics for Public Service 4 >z A
i 758 T b BT
e ANENNEE G
. = | R AFLZIFO6E R
Public Management " LE RS

WY AH I AR R PRSI 38 E A REEY KT 2 P A
Bz s o
XhZ2EEAL1102 112 10p2 111 &5 4p3ied B €7 huliBik -

™
X
™

111 #5% 4p

iy
X
1_
I
iy

KPEA



